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Ulkatcho First Nation – Chief Governance Officer 
 

Ulkatcho First Nation (UFN) 
Anahim Lake, BC | Full-time 

Position Summary 
The Chief Governance Officer (CGO) holds a broad and dynamic portfolio, encompassing 
critical areas such as Natural Resources, Aboriginal Rights and Title, Indian Residential 
School legacy initiatives, and Heritage Protection, and Language and Culture 
revitalization. This role is uniquely positioned to design, shape, and lead transformative 
governance systems that reflect the UFN’s Five-Year Strategic Plan. The CGO serves as 
senior leader in building and maintaining relationships with federal, provincial, regional, 
and municipal governments, as well as neighboring First Nations. Reporting directly to 
the Chief Administration Officer (CAO), this role leads to the development and 
implementation of strategic frameworks with inherent rights and title, advancing self-
determination, and responsibility for lands and natural resources. 
 
As a visionary leader, the CGO is entrusted with the creation and stewardship of 
governance frameworks that integrate traditional knowledge, community priorities, and 
contemporary principles, including commitments from the United Nations Declaration 
on the Rights of Indigenous Peoples (UNDRIP) and implementation plan from the British 
Columbia’s Declaration on the Rights of Indigenous Peoples Act (DRIPA). The CGO is 
responsible for building and evolving governance structures that are not only compliant 
and strategic but also culturally grounded and future-focused for the next generation.  
 
CGO will strategically implement sections within the UFN Five-Years Strategic Plan and 
will build teams with a strong focus on bringing many priorities to action.   
 
Build, Supervise and Guide UFN Departments.  

• Natural Resources Director 
• Aboriginal Rights and Title Director 
• Indian Residential School Director 
• Heritage, Language and Culture Director 

Key Duties & Responsibilities 

Natural Resources and Aboriginal Rights and Title: 
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• Oversee the Natural Resources and Lands Department, fostering collaborative 
governance approaches, ensuring stewardship of territory, and embedding Ulkatcho 
values and priorities into all agreements, policies, and partnerships. 

• Lead the design and implementation of a Natural Resources and Lands framework 
and uphold the commitments and principles in UNDRIP and implemented through 
DRIPA and UFN Strategic Plan to advance a strong UFN sovereignty, rights, and title 
agenda. This includes building a team responsible for resource protection, cultural 
land use activities, traditional foods, environmental monitoring and patrols, 
consultation processes, and the creation of strong policies and management 
strategies that uphold UFN’s governance and stewardship over lands and resources. 

• Lead the development of an integrated department that supports 
Intergovernmental Affairs that is linked to a broader advocacy and governance 
agenda with UFN Chief and Council.  

• Champion the recognition and implementation of Aboriginal Rights and Title 
through legal, political and community engagement and communication. This 
includes developing a framework linked to historical genealogy evidence to protect 
sacred sites, and cultural landscapes. 

• Develop a UFN film telling the story of UFN history and territory. 
• Represent UFN in negotiations and forums with all levels of government, First 

Nations partners, and third-party stakeholders related to possible land claims. 
• Ensure all governance and decision-making processes reflect the Nation’s inherent 

rights and responsibilities as affirmed by UNDIRP and DRIPA. 
• Provide advice on all intergovernmental matters, negotiations, and opportunities.  
• Build and maintain respectful, constructive, and accountable relationships with 

governments, regional authorities, industry, corporate, and partner Nations. 
• Ensure governance processes support reconciliation, healing, and the restoration of 

Indigenous rights and title.  
• Support resolution of third-party interests in a manner consistent with Ulkatcho’s 

rights and values. May include relationship agreements, and protocol development.  

Indian Residential School (IRS) Director 
• Oversee and build a team to support the IRS program, including implementing 

strategies and objectives outlined in the UFN strategic plan.  
• Provide leadership to healing & reconciliation initiatives related to the legacy of IRS. 
• Support survivors and families through ongoing culturally appropriate programs, 

services, and commemorative efforts. 
• Ensure compliance with Truth and Reconciliation Commission (TRC) Calls to Action 

relevant to education, justice, and health, and align initiatives with UNDRIP activities 
on cultural restoration and justice.  

• Collaborate with legal, archival, and historical experts to preserve records and 
support truth-telling and ensuring transparency and accountability under DRIPA. 

• Support cross departmental strategies and planning related to supporting survivors.  
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Heritage, Language and Culture Director 
• Lead the strategic implementation of language and culture revitalization initiatives 

funded through the class action settlement administered by the Four Pillars Society, 
consider alignment with the Society’s core principles of revival, protection, 
promotion, and wellness as UFN develops their own plan.  

• Engage with UFN community on the development of a short-term and long-term 
plan that reflects community priorities for language and cultural renewal from the 
class action settlement.  

• Work closely with other Directors (Finance, Education, Health, etc.) to ensure 
integrated heritage, language & culture planning and alignment with UFN priorities. 

 
Leadership  
• Develop & implement frameworks that reflect UFNs values & strategic goals.  
• Model the highest standard of decision-making and uphold transparency and 

accountability.  
• Ensure compliance with legal obligations, including fiduciary duties, conflict of 

interest policies, and lead with community engagement and clear and effective 
communication.  

• Oversee strategic project management that includes work plans, budgeting, and 
reporting related to contribution agreements, and multi-layer funding agreements  

• Mentor and support UFN staff, building leadership capacity and confidence.  
• Lead and promote organizational culture that is rooted in UFN values: respect, 

accountability, transparency, trust, and unity.  
• Other tasks as identified.  

Qualifications 

• Minimum 10 years’ leadership experience in intergovernmental relations, 
Indigenous rights negotiations, governance, or related field. 

• Masters in Indigenous Studies, Law, Public Policy, Governance, or related field 
preferred. Equivalent education and experience will be considered. 

• Demonstrated experience leading negotiations and building trusted partnerships 
with governments and stakeholders. 

• Strong knowledge of Indigenous rights, title, and governance frameworks 
(knowledge of BC and Canadian legal frameworks an asset). 

• Excellent policy development, negotiation, and strategic planning skills. 
• Demonstrated ability to lead a team and mentor emerging leaders. 
• Experience working with or within a First Nation government or Indigenous 

organization is a strong asset. 
• Strong communication, facilitation, and conflict resolution skills. 
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Compensation & Benefits 

• Salary: Commensurate with experience and qualifications. 
• Comprehensive benefits package. 
• Opportunities for professional development and leadership growth. 

Posting Date: October 6, 2025 

Internally posted for one week until Oct 13, 2025 (Current UFN employees and UFN 
Band Members are welcome to apply during this time). 

Interview Process: 

• Only shortlisted candidates will be contacted. 
• Two step interviews (Interview & written assignment) 
• Criminal record check 
• Reference Check 

 

Application Deadline: Open until filled 

How to Apply:  

Please email your resume and cover letter to hr@ulkatcho.ca. Please include “Chief 
Governance Officer” in the subject line. Or drop off at the reception counter at the 
band office. 
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